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Controlled 


ups personnel morale, cuts absenteeism, 


helps increase production. That's 

O i - f CT, a pretty good case for in-plant athletic 
E programs. Studies prove it out—plants with 

| oe sports participation for employees 


are more productive. 

Just having the program isn’t enough, however. Your plant needs the right athletic program, 
correctly planned and executed, and supplied with the right equipment. Your MacGregor dealer is an 
expert on setting up and operating leagues of all kinds, and he certainly has the finest sports 
equipment available right in his own store. He can assist you with initial planning, scheduling, 
tournament bracketing, selection of equipment, and even sanctioning by local athletic groups if 
necessary. He’s also adept at giving tired old programs a vigorous boost. Get your plant’s athletic 
program started, or rejuvenated, now. Keep your employees’ after-hours energies and tensions 

in control by giving them controlled conflict. A call to your MacGregor dealer, or a 


y visit to his store, will get things moving. Do it today. 


The MacGregor Co., Cincinnati 32, Ohio 
DIVISION OF BRUNSWICK WORLD LEADER IN RECREATION 


FERRIS 
Longvie 





“am RECREATION 
ee MANAGEMENT 








































































NIRA OFFICERS and 
EDITORIAL BOARD f 
PRESIDENT > \ , 


ROBERT A. TURNER, West Point 
Mfg. Co., West Point, Georgia 








> 
& s ‘ 
VICE PRESIDENTS sae 


ALTER DOWSWELL, Motorola, 
i Franklin Park, Illinois \ 


CHARLES HAGGERTY, Ford 

Motor Co., Dearborn, Michigan AUGUST 1961 iat ee : : 
K. L. KELLOUGH, North American ’ Zp 
Aviation, Inc., Los Angeles, California A 


ROBERT E. MOSS, Avco Corp., RAD, 
Wilmington, Massachusetts 


TREASURER 


FRANK DAVIS, Lockheed Aircraft 
Corp., Burbank, California 


DIRECTOR OF RESEARCH 
GORDON L. STARR, University of 


Minnesota, p 


IMMEDIATE PAST PRESIDENT 


OSKAR FROWEIN, Republic Aviation 
Corp., Farmingdale, New York 


sis RECREATION 


THE NATIONAL MAGAZINE OF RECREATION IN BUSINESS AND INDUST 
CHARLES E. BLOEDORN, Goodyear 


Tire & Rubber Co., Akron, Ohio 

FERRIS BROWN, Texas Eastman Co., 

Longview, Texas 

DAVID CHAPIN, Equitable Life Assurance 


Society of U. S., New York, New York 
H. J. CHARRINGTON, Polymer 










pal gine ges err Published by the National Industrial Recreation Association, 
Northrop Corp., Hawthorne, California 203 N. Wabash Ave., Chicago 1, Ill. Telephone: ANdover 3-6697 


JOHN CRNICH, R. R. Donnelley 
& Sons Co., Chicago, Illinois 


A. MURRAY DICK, Dominion Foundries 
and Steel, Ltd., Hamilton, Ontario, Canada 

PATRICK W. FEELY, The Falk ia FEATURES 
Corporation, Milwaukee, Wisconsin 


BERT GRANVILLE, McDonnell 
Aircraft Corp., St. Louis, Missouri 6 HIGHLIGHTS OF NIRA‘S 20TH ANNIVERSARY 


W. R. KELK, E. 1. duPont CONFERENCE AND EXHIBIT 


de Nemours & Co., Wilmington, Delaware 
G. M. MATLACK, ARO, Inc., 


Tullahoma, Tennessee 10 ELECT BOB TURNER NIRA PRESIDENT 
FRITZ J. MERRELL, Olin Mathieson 

Chemical Corp., Pisgah Forest, North Carolina 12 1961 HELMS AWARDS 

P. WARREN WALLGREN, Theo. Hamm 

Brewing Co., St. Paul, Minnesota 14 500,000 PARK VISITORS IN FIVE YEARS 


DANIEL H. ZIEVERINK, General 
Electric Company, Evendale, Ohio 


17. USC JUNIOR WINS NIRA SCHOLARSHIP 
PAST PRESIDENTS 
C. A. BENSON, Eastman Kodak 18 POSTAL SHOOT TOPS RECORDS 
Co., Rochester, New York 
THOMAS G. CROFT, Convair, Div. 20 WIN A FISHING TRIP 


General Dynamics Corp., Fort Worth, Texas 
FLOYD R. EASTWOOD, Los Angeles 
State College, Los Angeles, California 


W. H. EDMUND, Goodyear 
ism. Tire & Rubber Co., Akron, Ohio & DEPARTMENTS 
ms RALPH M. ISACKSEN, Seeburg 
hat’s Background Music, Inc., Chicago, Illinois 


letic a ggg at agg ~ ser ng 4 RECREATION OUTLOOK—INDUSTRIAL RECREATION 
with KENNETH KLINGLER, Consolidated | SICKNESS: DO YOU HAVE ANY SYMPTOMS? 
acuu orp., ochester, ew Yor 
BEN M. KOZ 
yees BEN M. zMAN, Thompson Ramo 17. RESEARCH REPORT—RETIREMENT PREPARATION 
a eo 19 RECREATION ROUNDUP 
RC. S i 
san | Efi Co., Hamilton, Onto 21. THINGS TO WRITE FOR ¢ 
A. H. SPINNER, Armstrong Cork 
yorts Company, Lancaster, Pennsylvania 22 LETTERS 


ey JAMES F. WALSH, Chrysler 
ling, Corporation, Detroit, Michigan 


ps if 
etic — siepecamiviiineiicinial - 


ions | EDITORIAL STAFF 


Or 4 7 puptisner 





Copyright 1961 by the National Industrial Recreation Association 


SUBSCRIPTIONS: Send subscription correspondence and change of address to Subscrip- =< 
day. DON L. NEER tion Manager, RECREATION MANAGEMENT, 203 No. Wabash, Chicago 1, Ill. Subserib- 
ers should notify publisher promptly of any change of address, giving old as well as new 

EDITOR address, and including postal zone number, if any. If possible, enclose an address label & 


fr a re ; ¢ zine. ase ¢ , » ) acome effective. 
HOYT A. MATHEWS rom a recent issue of the magazine. Please allow one month to become effective 


RECREATION MANAGEMENT is published monthly by the National Industrial Recreation Association, 





ASSISTANT EDITOR a non-profit service organization incorporated under the laws of Illinois in 1941, at 203 N. Wabash 

JUDY SMAGATZ Ave., Chicago 1, Ill. This publication carries notices and articles in regard to activities of the Associa- 

tion and its affiliates. In all other respects the Association and Recreation Management cannot be 

CIRCULATION MANAGER held responsible for the contents thereof or for the opinions expressed by writers. Subscription 
Rates—$4.00 a year—35¢ per copy. Canada $4.50. Printed in U.S.A. Business and Editorial Office: 

rION DOROTHY B. MORRISON 203 North Wabash Ave., Chicago 1, Ill. Publication Office: 739 20th Street, Rockford, Illinois. 


3 





RECREATION MANAGEMENT, AUGUST 1961 





RECREATION OUTLOOK 





Industrial Recreation Sickness 


Just as the song says, “You gotta accentuate the positive.” But in order to 
“eliminate the negative,” it is equally wise to look beyond your achievements and 
turn an unmerciful spotlight on your failures and mistakes. 

Prescribing a periodical “program check-up.” the late Edward B, DeGroote, 
while serving as NIRA president in 1946, cautioned his colleagues to overcome 
the human inclination “to see only the good in our programs and gloss over the 


bad features.” 


Speaking at an industrial recreation clinic 15 years ago, DeGroote enum- 
merated some of the “Evils in Industrial Recreation.” Then, as now, these prob- 
lem areas were widely recognized. But today, as 15 years ago, they can creep 
back unnoticed in even the best recreation programs. 


As a reminder of the recreation illnesses to search out in a sincere program 
diagnosis, DeGroote’s timeless remarks are summarized below. 


...do you have any symptoms? 


iring faults and weaknesses of a person’s performance 
Axi regard to his life’s work is not a good way to win 
friends and influence people. However, | feel that the things 
| am about to say can be of benefit to the program of in- 
dustrial recreation and to the men and women who are its 
leaders. Just saying them and facing the mistakes we have 
made is of value. 

The whole program, of course. stems from the leadership 
itself, which is a direct indication that we must begin by 
taking stock of ourselves. To do this, we can’t dwell on our 
successes. but must turn a harshly critical eye on our 
failures; we must know if we are in step and keeping 
abreast of the times. 

Are we taking full advantage of our powers? Are we 
slipping and floating with the tide? Are we complacent and 
feel that ours is the best and only program ? 

Are we willing to sell ourselves short by permitting pro- 
grams to develop, often under their own power, knowing 
they are detrimental to our overall program? These ques- 
tions are only a start in analyzing ourselves. 

It's enough of a start, however, to continue the process. 
When completed. we can turn to a critical analysis of our 
programs. Are they adequate on the basis of equal oppor- 
tunities for day and night workers? Are we giving equal 
consideration to cultural, athletic and social groups? Are 
we including the families? Are we spending funds on an 
equitable basis? Are we keeping management informed? 
Again. these questions will instigate dozens more. Each 
should be answered to our satisfaction. Having completed 
the diagnosis, | believe we will all find a few illnesses, but 
since this is our job, we should be able to prescribe a suit- 
able remedy, 

| have compiled a list of what. in my opinion, are bad 
practices. Some of you will recognize them as your own; 
others are those | have picked up across the country. Some 
are relatively insignificant, others vitally important: 
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¢ Inadequate or no insurance coverage for participants, Or, 

lopsided coverage paying more and larger benefits than 

workmen’s compensation provides. 

® Over-emphasis on representative company teams, pamper 

ing star athletes, professionalism. 

* Exclusion of families from too many functions such as 

stags and mixed parties for employees only. 

¢ Travel of groups by inadequate transportation involving 

insurance risks, 

* Inequitable system or practice of allocating funds to 

various activities. 

* Giving too much for nothing without responsibility on the 

part of the group. 

¢ Improper maintenance of facilities creating a hazard for 

participants. 

* Failure to cooperate with and use municipal leaders and 

recreation facilities. 

* Poor taste in entertainment, publicity. 

* Purchase and use of poor and cheap equipment. 

¢ Management exclusion from program. 

* Participation in strenuous activities without proper physi 

cal examination and preparation. 

* No provisions for first aid leaders and equipment. 

* Lack of a clear cut policy by management. 

* Lack of a clear cut policy and objectives on the part of 

the employee recreation organization. 

* Failure to provide an outlet for employees who consider 

assuming leadership and responsibility as their recreation. 

¢ Failure to keep management informed and interested. 

* Failure to utilize the enthusiasm and ability of employees 

to conduct their own activities and assist in organization. 
This is not an all-inclusive list. | could mention dozens 

more; so could you. Not all these illnesses can be corrected 

immediately. It depends on the length and seriousness of 

the malady. One thing is certain: we can start now by pre 

scribing the proper medicine. 














yzens 
acted 
ss of 


pre: 


Here's a 


With the great growth of indus- 
trial employee shooting facilities, 
has come a new idea: night skeet 
and trap shooting! 

Night shooting affords your em- 
ployees greater available shooting 
time — time that will help the facil- 
ity quickly pay for itself. 


new kind of 
Night Club. 


Another advantage is greater util- 
ity of space. 

You can shoot at night in your 
parking lot for example—or in 
another area that may be otherwise 
unsuitable for daylight skeet and trap. 

Sound interesting? Then write to 
Winchester-Western Division, Olin, 





New Haven 4, Connecticut for com- 
plete information on Western trap 
and skeet equipment, and details on 
lighting. 

For program ideas, team set-ups 
and promotional material, contact 
Mr. Jim Dee, Sportsman’s Service 
Bureau, 250 E. 43rd St., N.Y.17, N.Y. 
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To open the Conference, the exhibit hall ribbon 


Virginia Pasternak, and Chairman Ralph Isacksen. Class A; and John Leslie, Minnesota Mining & Mfg. Co., Class C. 


Ie 





Dr. Floyd Eastwood, NIRA founder and “Ideas Make Men Great” was impressed 





Ormond Rewey, also a NIRA founder, 


first president is awarded a Motorola tran- upon delegates in the inspirational address was presented his gift by Oskar Frowein 
sistor radio by Oskar Frowein. by G. Herbert True, research psychologist. during the 20th anniversary ceremonies. 


From the opening of the exhibit hall (see photo, top left) 
until the grand finale banquet and floor show, NIRA’s 20th 
anniversary Conference and Exhibit packed an abundance 
of valuable recreation ideas and information into its full 
four day agenda. 

Meeting at the Hotel Sherman in Chicago, June 11-14. 
575 industrial recreation directors, wives guests and ex- 
hibitors heard 12 key speakers and 102 panelists discuss 
virtually every aspect of industrial recreation planning. 
supervision and program operation. 

Seminars on facility operating policies, purchasing. cost 
cutting, vending and program ideas for small companies. 
women and retirees give an indication of the broad range 
of subjects covered. In addition, Conference registrants 


Helms Award winners: (\|-r) Art Conrad, Flick-Reedy Corporation, class A\@MRA | 
cutting ceremony was performed by NIRA President Edith Campbell, State Farm Insurance Companies, Class B; Lee Corbin; Aerojeff\innesot 
Oskar Frowein, Republic Aviation; Conference hostess General Co., Class D and overall winner; Howard Honaker, Faultless Rubber (off qutstand: 
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lass AMBNIRA Past President John Leslie (1), Conference Chairman Ralph Isacksen, Roses for NIRA’s first lady are presented 
Aerojef Minnesota. Mining & Mfg. Co., presents the Seeburg Background Music, Inc., with his to Mrs. Joyce Frowein, wife of NIRA’s presi- 

ber (off outstanding service award to retiring presi- able committee turned in a masterful job dent, by President-elect Bob Turner of West 
lent Oskar Frowein of Republic Aviation. of program planning and organization. Point Mfg. Co. during the inaugural banquet. 





a Miss NIRA, the U. S. Steel Vo-chestra’s Bob Turner, a NIRA founder 20 years ago W ater Sports, discussed by Max Dodson, 
* version of Luther Billis, was only one of and NIRA president today, receives his (r) Beloit Iron Works, was one of 14 sub- 
many hit numbers by the Vo-chestra. founders’ gift from Oskar Frowein. jects at the “Consult the Experts” session. 
eft) Jwere able to “Consult the Experts” for ideas and help in page 12), R/M’s “Sportsman of the Year” award to Ray 
th Jronducting 14 different club and hobby programs. Detrick of Goodyear Tire & Rubber Co., and special awards 
ince Highly qualified key speakers such as Hal Schumacher. to the five outstanding NIRA State Chairmen (see photo. 
full president, Athletic Goods Manufacturers Assn.; Nick next page), the outstanding Senior Director (Wally Dows- 
leorge, vice president, Brunswick Corp.; Fred Faassen. well, Motorola, Inc.) and Junior Director (Murray Dick. 
-14, Juoted retirement counsellor; and Nat Kogan, president of Dominion Foundries). 
ex: ihe Bowling Proprietors Assn. of America contributed For the first time, NIRA members met by region to elect 
cuss J teatly to the knowledge of the delegates. their own representatives to the Board of Directors. Later. 
ing. Commemorating NIRA’s 20th year of service to business meeting together, members chose Bob Turner, West Point 
ind industry, the Conference fittingly gave special recogni- Mfg. Co., as the new NIRA President (see page 10). 
cost filon to three of the Association’s 12 founders who were in Delegates wives also enjoyed a busy four days with sight- 
nies, Jillendance: Dr. Floyd Eastwood. Ormond Rewey and Bob seeing and shopping trips, a boat cruise and the memorable 
inge Plumer. Other special events included presentation of the luncheon and fashion show at poolside in Flick-Reedy Cor- 
ants filelms Industrial Recreation Achievement Awards (see poration’s Bensenville. Ill., plant. 





AX0th annual Conference and Exhibit 
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Outstanding State Chairmen: Cam Haslam, Boeing: Ed Mitchell, Square dance troupe under the direction of John “Do-Si-Do” Dolce gave 
U. S. Steel: John Crnich, R. R. Donnelley; Fritz Merrell, Olin an exhibition, then everybody joined in the fun at the Welcome Recep- 
Sunday evening. This reception and other extracurricular 


Mathieson: Bob Moss, Aveo Corp. John Leslie, Minnesota Mining. tion Hoedown, ! 
presented the awards. activities provided pleasant diversion from the day’s heavy schedule. 


Nick George (1), vice president, Brunswick 
Corp.; and Fred Faassen, retirement coun- 
sellor, were impressive speakers. 


S. Steel's Gary Works held delegates spellbound 


Swing Vo-chestra from U. 
Tuesday luncheon sponsored by 


throughout its one hour performance during the 
Brunswick Corp. Ed Wells is the group’s able director. 


NAA AES Af nme ei 


at 
ope Mat Cnr se : 


B orld’ 8 largest finger bowl, better known as the Flick-Reedy swim The forty voices of the Illinois Bell Telephone Company Chorus 
s pool, was put to good use by delegates’ wives after their chicken- gave an outstanding account of ‘ie quality of industrial musical 
ket dinner at Flick-Reedy. During the luncheon, the wives organizations. Directed by Robert S. Childe, the Chorus is one of 
ved a fashion show and swimming and diving demonstrations. several musical groups sponsored by Illinois Bell in Chicago. 


Vern Hernlund (\), director of recreation, Chicago Region II Meeting headed by Senior Director Earl Schreiber and Junior Di- 
Park District, and Braven Dyer, noted sports columnist rector Dan Zieverink with election officials Ken Klingler and Robert McClure 


g the many top speakers. 


elected new directors, transacted other business. 


ry “ 














BARGAIN IN 
FUN FOR ’61 


Low, low 17-day Economy Excursion Fares to Europe! 


TWA again offers a sensational bargain for 
vacations in Europe...17-day round-trip Economy 


Fares! Employees spend two exciting weeks 
abroad ... see famous sites, resorts, shopping 
marts. And they fly there and back for even 


Holiday in the Sun Southern Romance 
16 days - $535.00 14 days — $689.00 
Spain-Tangier-Portugal Italy and Sicily 


17-day Pilgrimages Iberian Peninsula 
$772.00 Spain, Portugal, 16 days — $529.00 
Italy, Switzerland, France Spain and Portugal 


Classical Tour Build-your-own-Tour 
16 days — $839.00 17 days — Choice of 
Italy and Greece 49 European Cities 





TE TORRANCE) RI 


less than regular Economy fares! For example, 
round-trip New York to London, only $350.00 
...a really great travel buy! For details on new 
17-day Economy Fares, write Passenger Sales 
Dept., TWA, 380 Madison Avenue, N.Y. 17, N_Y. 


New, fabulous tours for employees...all based on TWA Economy Excursion Fares! ' 


Holy Land Tour Western European Cities 
14 days —- $998.00 16 days — $748.00 
Plus Egypt and Greece 


Mediterranean Fun 


16 days — $859.00 USA: EUROPE - AFRICA: ASIA 
Italy, Greece, Turkey 


Choice of 2 Ski Resorts 
as low as $549.00 
17 days in Switzerland TNE SUPERJET AIRLINE 





TEM. Oct 1, through Mar, 91, 1062.Prices per person, two people traveling *TWA THE SUPE RUE T AIRLINE 


together round-trip from Now York sharing twin bedded room. 


sad 
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Name 12 regional directors, pass certification plan, increase 


scholarship fund, approve research foundation incorporation 


IRA founder. past Helms Award 
winner and a recreation profes- 
sional for 32 years, Robert A. Turner 
was elected 17th president of the Na- 
tional Industrial Recreation Associa- 
tion during the recent 20th anniversary 
Conference and Exhibit in Chicago. 

Turner's credentials for NIRA’s top 
ofice rank among the highest in his 
profession. Since 1941, he has served as 
Dept. of Community 
Recreation at West Point Manufactur- 
ing Co., West Point, Ga. 

In this position, Turner supervises 
recreation activities. facilities and 16 
full-time personnel in West Point and 
five neighboring towns just across the 
state line in Alabama where West Point 


Coordinator. 


plants are located. 

Directed to all persons living in the 
West Point community, Turner's pro- 
gram encompasses children, teenagers 
and senior citizens as well as the textile 
firm’s 11.000 employees. 

A graduate of the L. of Minnesota. 
Turner received his B.S. in physical 
education in 1929, completed the Na- 
tional Recreation School in 1931 and 
earned his M.S. in health, physical 
education and recreation at New York 
U. in 1934. He was one of the 12 men 
who met in 1941 to form the National 
Industrial Recreation Association. 


ELECT BOB TURNER 
NIRA PRESIDENT 





However, no proof of Turner’s skill 
as a recreation administrator need be 
cited other than the fact that his com- 
pany won the 1960 Helms Award for 
conducting the most outstanding recrea- 
tion program in the nation. 

To complete the Turner administra- 
tion, NIRA members, as in the past, 
named four vice presidents (see below), 
but elections of regional directors in- 
corporated three new bylaw changes. 
Meeting separately, each of the As- 
sociation’s eight geographical regions 
elected their own directors. Also for the 
first time, the number of directorships 
was based on the number of members 
within each region. Hence, more 
populous regions I, II and III selected 
two rather than the usual one, direc- 
tors. In the third change, Fritz Merrell, 
Olin Mathieson Chemical Corp.. was 
elected to fill the last year of Turner’s 
two-year term as Region IV Director. 


REAPPOINT DAVIS, STARR 


The return of seven senior directors 
and the reappointment of Frank Davis 
as treasurer and Gordon L. Starr as di- 
rector of research completes NIRA’s 
22-man board of directors. 

Other business transacted at the an- 
nual meeting and in two sessions of the 
board included 


of directors two im- 






























President Robert A. Turner 


portant plans that will significantly in- 
crease NIRA services. 

Articles for incorporation of the 
National Industrial Recreation Re- 
search and Education Foundation were 
approved for filing with the State of 


Illinois. When established, NIRREF 
will conduct specialized research 


studies in all phases of industrial 
recreation and employee services. 

The second item was the adoption of 
a plan to recognize individual indus. 
trial recreation leaders and to certify 
their qualifications as professional in- 
dustrial recreation administrators. De- 
tails of the program were enclosed with 
the June-July issue of the NIRA News- 
letter and will be 
September R/M. 

Other business included selection of 
Cleveland, Ohio, as site for NIRA’s 
1964 Conference and Exhibit and in- 
creasing the annual NIRA scholarship 
grant to $200 (see page 17). 


summarized in 





PRESIDENT 


Robert A. Turner, West Point Mfg. Co., West Point, Ga. 


VICE PRESIDENTS* 


Walter Dowswell, Motorola, Inc., Meetings and Elections 

Charles Haggerty, Ford Motor Co., Tournaments and Competitions 

K. L. Kellough, North American Aviation, Publications & Public Relations 
Robert E. Moss, Avco Corp. RAD, Membership and Services 


TREASURER 


Frank Davis, Lockheed Aircraft Corp., Burbank, Calif. 


DIRECTOR OF RESEARCH 


Gordon L. Starr, University of Minnesota, Minneapolis, Minn. 


IMMEDIATE PAST PRESIDENT 


Oskar Frowein, Republic Aviation Corp., Farmingdale, N. Y. 


SENIOR DIRECTORS (elected in 1960) 


Region |: Oskar Frowein, Republic Aviation Corp., Farmingdale, N. Y. 
Il: Daniel H. Zieverink, General Electric Co., Cincinnati, Ohio 
Ill: Charles Haggerty, Ford Motor Co., Dearborn, Mich. 


1961-62 NIRA Board of Directors 


IV: Fritz J. Merrell**, Olin Mathieson Chem. Corp., Pisgah Forest, N. C. 


V: Warren Wallgren, Theo. Hamm Brewing Co., St. Paul, Minn. 


VI: Bert Granville, McDonnell Aircraft Corp., St. Louis, Mo. 


Vil: K. L. Kellough, North American Aviation, Inc., Los Angeles, Calif. 
Vill: Murray Dick, Dominion Foundries & Steel, Hamilton, Ont., Canada 


JUNIOR DIRECTORS (elected in 1961) 
Region |: Robert E. Moss, 


Avco Corp. RAD, Wilmington, Mass. 


David Chapin, Equitable Life Assurance Society, New York, N. Y. 
Il: Charles E. Bloedorn, Goodyear Tire & Rubber Co., Akron, Ohio 
W. R. Kelk, E. |. duPont de Nemours & Co., Wilmington, Del. 
Ill: John Crnich, R. R. Donnelley & Sons Co., Chicago, Ill. 


Walter Dowswell, Motorola, Inc., Franklin Park, Ill. 
IV: G. M. Matlack, ARO, 
V: Patrick W. Feely, The Falk Corporation, Milwaukee, Wis. 


Inc., Tullahoma, Tenn. 


VI: Ferris Brown, Texas Eastman Co., Longview, Texas 
Vil; Harry Clark, Nortronics, E.S.&E., Northrop Corp., Hawthorne, Calif. 


“Also serve as directors 
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Vill: James Charrington, 


Polymer Corp., Ltd., Sarnia, Ont. 


**Elected to complete President Turner's unexpired term 
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promotes teamwork 


Plan your employee bowling program now — and 

make sure it’s an AMF-equipped Bowling Center. 

Why employee bowling? 

* All employees can participate. Bowling’s easy to learn 
... Invigorating but not strenuous. 

¢Sure-fire popularity. Bowling is today’s most popular 
participation sport. 

* You benefit. Bowling teamwork builds a better on-the- 
job work team. 

e Low-cost program. League bowling goes easy on recre- 
ation funds. Your ‘Magic Triangle”-equipped bowling 
center supplies all equipment. 


AMF PINSPOTTERS INC. 


SUBSILIARY OF AMERICAN MACHINE & FOUNDRY COMPANY 
JERICHO TURNPIKE, WESTBURY, L. |. 


Ww. ¥. “MAGIC 








Why at a “Magic Triangle” Center? 


¢ Matchless equipment. League bowlers appreciate AMF 
extras such as exclusive “Magic Triangle” Automatic 
Pinspotters and Signaling Units. You get ’em at no 
extra cost, so why settle for less! 


Superb facilities. AMF-equipped centers offer ultra- 
modern equipment, luxurious surroundings, delightful 
refreshments that make an evening complete. 

¢ Friendly cooperation. Your neighborhood AMF bowl- 
ing proprietor will be glad to help you set up your 
bowling recreation program—easily and economically. 
See him soon, and get the ball rolling. 


BOWL WHERE YOU SEE THE 





TRIANGLE” 


Tv. M. 
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/ARDS 


Aerojet-General Corp. of 
Calif.. 
from the finalists of each 
NIRA membership classifica- 


Sacramento. chosen 


tion, has been named winner 
of the 1961 Helms Industrial 
Recreation Award. 
Industry's highest recrea- 
tion honor, the Helms Award 
is presented annually to that 
company which provides the 
most outstanding recreation 
program for its employees. 
Entries are submitted in 
the appropriate company size 
classification and judged on 
seven basic points: leader- 
ship, program, facilities, or- 
ganization, financing, NIRA 
participation and major 
achievements of the year. 
The five classification win- 
ners are then judged together 
on the same seven points to 
select the national winner. 
The awards program has 
been conducted jointly for 
the past three years by the 
National Industrial Recrea- 
tion Association and the 
Helms Athletic Foundation. 
In 1959 the national award 
was won by Lockheed Air- 
craft Corp., and last year by 


West Point Mfg. Co. 





Class D 


more than 10,000 employees 
AEROJET-GENERAL CORP. 


Winner of the 


1961 Helms Ath- 
letic Foundation 
Industrial Recrea- 


tion Award, Aero- 
jet-General Corp., 
Sacramento, Calif., 
has proved the im- 
portant role recrea- 
tion can play in 
modern industry 
with its advanced technology, highly 
trained and educated employees and 
automated manufacturing operations. 

Concerned primarily with the manu- 
facture of rocket propellants and mis- 
sile guidance systems, Aerojet’s 17.000 
employees avidly support an amazingly 
diversified program which _ includes 
virtually all well known recreation ac- 
tivities and many others. 

Last year, Aerojet’s program regis- 
tered a total of 374,303 participants. 
That’s an average attendance in 22 
events and activities by each employee- 
family. 

The programyis administered by 11 
elected directors of the Welfare & 
Recreation Club which consists of 39 
organized hobby groups and sports as- 
sociations. The firm employs a full-time 
recreation center manager, three full- 
time recreation coordinators and 13 
part-time assistants. 

In addition to the regular activities 
of the organized sports and hobby 
clubs, an average of four special events 
were conducted each month, and 44 
departmental dinner dances and 22 
picnics were held during the year. 

Aerojet’s complete. modern recrea- 
tion center features swimming and 
wading pools, gymnasium, picnic and 
playground areas, equipment storage 
rooms and lighted sports facilities. 

The company owns the capital invest- 
ment and provides staff and main- 
tenance. Other revenue is derived from 
vending income and $4 employee dues 
in the Welfare and Recreation Club, 


Lee Corbin 


Manager, 
Recreation Center 





Class AA 


less than 500 employees 
FLICK-REEDY CORPORATION 


Flick-Reedy Corporation, Bensenville, 
Ill., winner of the Helms Class AA com. 
petition, has spearheaded the “small 
company breakthrough” in providing 
employee services and facilities com. 
parable to those offered by the cor- 
porate giants. 

Creative management policy has 
made a comprehensive, year-around 
recreation program a reality for its 325 
employees. Ingenious planning _ has 
made the inclusion of a 40’x60' swim. 
ming pool, multiuse gymnasium and 
other recreation facilities economical 
and practical features of its 220,000 sq. 
ft. plant. Outdoor facilities include 
playground and picnic areas; basket- 
ball, tennis, badminton and _ other 
facilities are under construction. The 
plant’s water storage “lagoons” are 
stocked for fishing. 

All facilities when not in use by em- 
ployees and their families are available 
to community groups. 

Recreation responsibilities are shared 
by the personnel and public relations 
managers and a swimming instructor is 
employed part-time. Income is obtained 
through company contributions, _ac- 
tivity fees and vending receipts as ap- 
propriated by the elected officers of the 
Flick-Reedy Employees Benefit Assn. 

Classes in economics, public affairs 
and political action have proved highly 
popular in augmenting varied pro- 
grams for sports, social and hobby in- 
terests. Youth activities include Little 
League, and Junior Achievement. 
amateur show and “Aqua Capades.” 
Family participation is emphasized. 


Art Conrad 


Public Relations 
Manager 
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Class A 


501 to 1,000 employees 


FAULTLESS RUBBER COMPANY 


The national trend away from spectator 


sports to active participation could well 
have been started at Faultless Rubber 
Co., Ashland, Ohio, winner of the 1961 
Helms Class A award. 

With a total of 505 employees. the 
Faultless Rubber Co. Athletic Assn. 
scheduled no fewer than 32 different 
athletic activities during 1960. In ad- 
dition to regular league play. 14 sports 
tournaments were also held. 

Number of participants was equally 
outstanding. In bowling, for example. 
34.6% of the employees or better than 
one out of three, bowled on a company 
sponsored team. 

Other Athletic Assn. activities in- 
clude Little League sponsorship, chil- 
dren and adult Christmas parties. ticket 
service, award banquets. reading rack 
and other services. 

The program as well as operation of 
the Faultless Recreation Building is 
supervised by the full-time recreation 
director and his assistant. 

The recreation building houses four 
bowling lanes, two billiard tables, table 
and other game equipment. 
Other facilities include a_ kitchen, 
banquet hall, dance floor. television 
lounge, lockers, showers and an ex- 
ercise room. 

Employees and their families par- 
ticipate in all activities without charge. 
Funds are obtained by monthly com- 
pany contributions, vending machine 
proceeds, bowling fees and rental of 
recreation hall facilities to outside or- 
ganizations. Funds are 
cording to participation. 


allocated ac- 


Howard Honaker 


Recreation 
Director 





Class B 


1,001 to 5,000 employees 


STATE FARM INSURANCE COS. 


An exceptionally high percentage of 
employee participation in an unusually 
large number of activities earned the 
1961 Helms Class B award for State 
Farm Insurance Companies of Bloom- 
ington, Ill. 

Of the firm’s 1.850 employees, more 
than half will turn out for a Smorgas- 
bord dinner or a Chuck Wagon barbe- 
que (State Farm holds about 10 special 
dinners yearly). More than 1.200 can 
be expected at a dance. Local bowling 
facilities are booked to capacity. 

The program has built up such in- 
terest that last year State Farm spon- 
sored 22 different handicraft classes, 31 
sports activities, 25 social events and 
19 youth activities. 

In addition to these organized activi- 
ties. crowds as always heavy at the 
company’s 33 acre park with picnic. 
sports and game facilities, plus a lake 
for swimming and fishing. 

Activities are governed by an em- 
ployee elected board of directors. while 
the park is owned and managed by the 
company. The activities association is 
sustained by a fixed company contribu- 
tion per employee, $2 voluntary mem- 
bership dues, vending machine profits 
and activity fees. 

The program is supervised by a full- 
time activities supervisor and park 
custodian with four full-time assistants. 
The 41 part-time employees are con- 
cerned primarily with park mainte- 
nance and operation. 

Extensive travel, ticket and license 
services are also handled through the 
activities association. 


Edith Campbell 


Activities 
Supervisor 





Class C 


5,001 to 10,000 employees 
MINNESOTA MINING & MFG. CO. 


More than 300,000 hours of organized 
recreation were enjoyed last year by 
employees of Minnesota Mining & Mfg. 
Co.. St. Paul, Minn., winner of the 
1961 Helms Class C award. 

Reduced to averages. this indicates 
that almost one hour per week of or- 
ganized company recreation was pro- 
vided for every one of 3M’s 7.000 em- 
ployees. 

To establish such a record, the em- 
ployee governed 3M Club sponsors 6 
musical organizations, 15 organized 
hobby clubs. intramural competition in 
nine sports and representative company 
teams in six sports, These activities are 
supplemented by numerous sports and 
hobby tournaments and contests, award 
banquets. dances, Winter Carnival and 
other special events. 

Construction is well underway on the 
Club’s 310 acre recreation area which 
will include an 18-hole golf course, ski 
tow, lakes, several recreation buildings 
and facilities for almost every other 
type of outdoor activity. 

The program is administered by four 
full-time and three part-time employees 
along with 329 volunteer activity lead- 
ers and 250 elected council representa- 
tives. Voluntary $1 3M Club member- 
ship dues provide 8¢¢ of the income: 
other sources: vending proceeds 80¢. 
salvage sales 67. interest 6°. 

The company finances certain special 
events and provides half the budget 
for music activities. Budget requests 
from the activity chairmen are reviewed 
by the recreation manager and acted 
upon by Club directors. 


John Leslie 
Manager, 
Employee 

Recreation 

































































1960 
Attendance: 162,000 
Completed Killbuck 
Park Lodge for large 
parties and banquets. 
Finished picnic shelter 
with snack bar. Started 
work on 18-hole put- 
ting green. 


1959 
Attendance: 107,048 


Installed baseball 
pitching machine and 


batting range. Held 
first retired employees 
picnic. 


1958 


Attendance: 78,000 
Conducted first horse 
show and _ fireworks 
demonstration. Started 
outdoor theater motion 
picture shows. 


1957 
Attendance: 74,000 
Completed 18-hole 


miniature golf course. 
Installed additional 
rest rooms, water 
fountains, other im- 
provements. 


1956 


Park opened. Attendance: 64,986 
Original facilities include picnic and 
playground area, pony rides, and 
basketball, horseshoe, badminton and 
volleyball courts. 
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park visitors 


.ee IN five years 


Delco-Remy and Guide Lamp crowds get bigger 


every year at jointly operated Killbuck Park. 


Approach 200,000 total attendance per season 


alf a million times since 1956, 

Delco-Remy and Guide Lamp Di- 
visional employees and retirees, their 
families and guests have passed the 
gatehouse at Killbuck Park on their 
way to fun and relaxation. 

The park’s 500,000 visitor, Richard 
Luebke, who works the night shift in 
one of Delco’s 10 Anderson, Ind. manu- 
facturing plants, was logged in this 
spring only a few days after the park’s 
Memorial Day opening. 

This milestone plus the steady in- 
creases in park attendance reported 
each year represent proof that Delco 
and Guide Lamp families rely on the 
park and its facilities with more regu- 
larity year after year. 

From the first year total attendance 
of almost 65,000, park participation 
has jumped sharply each season hitting 
162.000 in 1960 (see chart at left). 
These increases reflect the continual 
development of park facilities and the 
addition of more planned amusements 
and programs. 


JOINT OPERATION SUCCESSFUL 


Named after the creek that meanders 
through its 214 rolling, wooded acres, 
Killbuck Park is one of the largest in- 
dustrial recreation areas in the Mid- 
west, and one of the few in the nation 
operated under joint company sponsor- 
ship. 

The two General Motors divisions, 
Delco-Remy (14,000 employees; gen- 
erators, batteries, many other automo- 
tive parts) and Guide Lamp (5,000 
employees; auto lighting equipment) 
share park financing proportionally, 
and the nine-man park board is com- 
posed of executives from both divisions 
who establish policy, rules and regula- 
tions. 

Day to day administration is handled 


jointly by the two employee relations 


directors, Dale Shaffer of Delco-Remy 
and Everett Dietzer of Guide Lamp. 

Employees of both divisions are en- 
titled to bring their immediate families 
and as many as four guests who are not 
GM employees. Reservations for group 
facilities are coordinated daily by Shaf. 
fer and Dietzer, but the majority of 
company-sponsored events such as the 
retiree picnic, fireworks demonstration 
and fishing derby are conducted for the 
families of both divisions. This policy 
has eliminated scheduling conflicts and 
any questions over equal park usage. 
OPENED PARK IN 1956 

Killbuck is located in scenic Madison 
County in central Indiana, five miles 
east of Anderson, about 40 miles north- 
east of Indianapolis. From the outset. 
the area’s natural features—water. 
rolling meadows, 3,000-plus _trees— 
made it a perfect setting for family 
picnics, fishing and outings. 

Original development included build- 
ing a two and a quarter mile, double 
lane asphalt road. Starting at the en- 


500,000th park visitor, Richard Luebke, 
Delco-Remy night worker, receives $50 bond 
from Kenneth Hastings, night superintendent. 
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trance. the road circles around the rear 
of the park, then leads out the mile- 
long stretch to the front gate. Several 
oravel drives lead off the main road 
and wind along the creek. 

Thus. with the addition of a fully 
equipped children’s playground, picnic 
tables. grills, horseshoe courts and a 
ring for pony rides, Killbuck Park was 
ready to be opened in 1956. 

But this was only the beginning. 
Each year, construction of additional 
facilities have greatly increased the 
park’s appeal and usefulness. 

Today. everything from shuflleboard 
and a baseball pitching machine to a 
miniature golf course, tennis courts 
and softball diamonds can be found at 
the employee park. 

Highlight of last year’s construction 
program was the completion of spacious 
Killbuck Park Lodge, nestled in large 
trees atop a hill overlooking the creek. 
By itself, the lodge opens a completely 
new phase of operation for the park. 


ADD FACILITIES, ACTIVITIES 

While the park opens on Memorial 
Day and closes on Labor Day, the 
lodge will remain open year around for 
employee functions. Equipped — to 
handle group parties of up to 250 per- 
sons, the lodge provides meeting and 
dining facilities for company-sponsored 
clubs and departmental functions. 

Also completed in 1960, a picnic 
shelter with snack bar provides both 
cooked and uncooked food at prices 
slightly above cost. 

New amusements this year include 
a 725 sq. yd., 18-hole putting green 
located near the main entrance and a 
miniature railroad complete with scale 
model steam locomotive and five pas- 
senger cars. The “Killbuck Flyer” op- 


Scale model locomotive with tender and five cars is latest entertain- 
ment feature added to Killbuck Park this season. The train operates 
on 1,700 ft. of track, passes through a tunnel, chugs up steep grade. 


erates on 1,700 feet of track, and has 
proved so popular that on one Sunday 
afternoon this summer, 1,500 children 
bought the 10¢ round-trip tickets. 

With the same steady growth, more 
and more planned park activities have 
heen added each year. 

Since 1958, first-run outdoor movies 
have been shown at the park one night 
a week for 12 to 15 weeks each season. 
Each showing attracts from 1.000 to 
as many as 5.000 persons. 

Also since 1958, the retiree picnic 
annually attracts more than 2,000 re- 
both divisions and their 


tirees from 


guests. 


40,000 AT TWO EVENTS 
Other summertime highlights include 
a Fourth of July fireworks display at- 


tended annually by 15,000, two 
separate management parties for 


salaried employees of both GM divi- 
sions, a horse show. one of the largest 
annual horse events in Central Indiana. 
and a fishing derby for children. 
Newest addition to the schedule of 
planned events was this year’s Kill- 
buck Family Festival, August 10-13, 
attended by more than 25,000. The 
four-day circus featured continuous 


professional entertainment and 11 
carnival rides. 

Such heavy use keeps a summertime 
staff of 19 


men busy keeping the park in top 
shape. Working directly under Shaffer 


service and maintenance 


and Dietzer in the park’s chain of com- 
mand, Park Superintendent Earl Mel- 
cher directs a staff of 10 park work- 
men, four alternating gatemen; who 
check passes as cars enter the park; 
and four year-round caretakers for the 
lodge. 


Busy all year round. Melcher’s crew 


>, 
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follows a particularly heavy schedule 
during the hectic summer months. At- 
tendance runs higher on Sunday so on 
Monday the park is closed for cleaning 
and maintenance. On any other 
summer day, however, the park is 
for at least from 10 


a.m. until 10 p.m., unless a company 


open 12 hours. 


sponsored event extends the deadline. 


YEAR-ROUND MAINTENANCE 

The autumn closing date provides no 
let up. After storing and repairing all 
outdoor equipment, preparations have 
to be made for employee children who 
find the park ideal for 


sleding. 


ice skating and 


Melcher 


another 


With the coming of spring. 


and his crew prepare for 


summer season. Last spring. among 
other jobs, they planted several thou- 
sand seedlings and trimmed nearly a 
thousand trees, 


But Melcher’s 


never be 


task 


routine. Each summer. with 


will probably 


additional new facilities. more sched- 
uled events and the resulting increase 
in participation, the maintenance crew 
takes on a greater number and variety 


of jobs. 


ONE MILLION BY 1963 

While he readily admits that park 
level off in 
come, Delco-Remy’s Dale Shaffer feels 


attendance may years to 
that participation will continue to grow 
for quite some time; certainly as long 
as new amusements. facilities and pro- 
grams continue to increase Killbuck’s 
recreational opportunities. 

As for this year, total attendance 
could reach a record 200,000. At that 
Killbuck’s one millionth 
would enter the park sometime in 
1963 


rate. visitor 


two years ahead of schedule. 


Scenic view of duck pond and gatehouse at Killbuck Park entrance. 
Park passes admitting employees. their families and guests are 
checked by the attendant before visitors proceed into the park. 








RIMES 


RETIREMENT 
PREPARATION 


What are management’s responsibilities and 
what role should the company play in helping 


older employees resolve retirement problems? 


ee Miekire plans for their retirement would seem to be 

the concern of the employees themselves; pri- 
marily, it is their individual responsibility. But because of 
the social, economic and_ political happenings of recent 
years, management—among others—also has developed 
considerable interest in employees’ preparation for their re- 
tirement. 

“As an expression of this interest, a comparatively new 
employee relations program, pre-retirement planning, has 
emerged as a logical extension of companies’ retirement 
plans and retirement policies.” 

With this preface, Michael T. Wermel and Geraldine M. 
Beideman, authors of “Retirement Preparation Programs: 
A Study of Company Responsibilities,” try to find out what 
management should do and can do to help employees plan 
for retirement. Available from the publisher, Benefits and 
Insurance Research Center, Industrial Relations Section of 
California Institute of Technology, Pasadena, Calif., a copy 
of the report is well worth its $10 price. 

Financed by The Ford Foundation with information pro- 
vided by more than 500 companies, the study boldy at- 
tacks its difficult assignment and does not shy away from 
making clear-cut conclusions. Without once resorting to 
tired cliches about corporate altruism, the authors place 
a share of the responsibility for retirement preparation 
squarely on management’s shoulders. Some of the reasons: 
¢ Pension plans provided by the company at least in- 
directly encourage employees to retire by making it eco- 
nomically feasible for them to do so. 
¢ Company policy usually sets the date for retirement. 


@ Older employees’ anxieties about retirement frequently 
adversely affect their work performance and their relation. 
ships with other employees. 
© Positive action by management can subdue employee 
fears thus making their remaining years of work more 
productive and improving their day-to-day relationships, 
But how far should a company go in aiding employees 
with retirement preparation? To find the answer to this 
and many other questions, the authors sent a detailed ques- 
tionnaire to 756 “large” companies. Results from the 505 
complete returns were tabulated to show the type of prob- 
lems management feels can be treated successfully by re. 
tirement preparation Table I below), 
current practices (Table II), reasons for and against re- 
lirement preparation programs, timing of the program, the 
extent of management approval of specific preparation 
activities and a multitude of other information. 


programs (see 


From this data and additional research, the study 
stresses that retirement preparation service has very definite 
limits. The firm cannot do employees’ planning for them; 
it can only help furnish incentives and means. 

What then can be done to encourage employees to plan 
ahead and yet keep the service within impersonal, realistic 
bounds? The authors suggest: 

e The program can give employees access to information 
necessary to the planning process. 

@ It can provide older employees an opportunity to talk 
about their plans with other aging employees and with 
persons specializing in particular phases of retirement. 

¢ While the program should be sufficiently attractive to 
encourage participation, any elements of required partici- 
pation, even implicit ones, should be absent. 

From these generalities, the study quickly moves to 
specifics; establishes a model retirement preparation pro- 
gram and shows how this model can be adapted to a large 
number of industry conditions, i.e.. a cooperative program 
undertaken by small firms, a program in a company with 
widely dispersed employment, in a corporation with fairly 
autonomous subsidiaries, in a comparatively new firm, ete. 

But to an industrial recreation director, the most striking 
single aspect of the study is the importance placed on pre- 
paring the retiree for satisfactory use of leisure time. Both 
in practice and in management opinion of worthwhile pro- 
gram subjects, this adjustment problem ranks at the head 
of the list. The employee services-recreation manager may 
easily be the most important member of management's 
team in preparing older employees for retirement. 





I. What adjustment problems do companies feel can be 
covered successfully by retirement preparation programs? 


Companies Companies 
with plans without plans 


Retirement adjustment problems 


Inability to use leisure 


time satisfactorily 87.0% 70.5% 
Living on a reduced income 85.1 55.9 
Loss of occupational status 70.2 53.9 
Loss of companionship of 

fellow employees 66.5 56.3 
Changing living arrangements 65.8 39.0 
Declining physical abilities 54.7 30.7 
Finding new employment 54.0 42.5 
Ineligibility for 

retirement benefits 38.5 20.4 
Changing family relationships 37.3 12.2 
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Il. What adjustment problems are actually being covered 
by existing company retirement preparation programs? 


% of group % of individual 


Adjustment subject covered programs programs 
Use of leisure time 100% 87% 
How to figure 

retirement income 97 93 
Financial planning 

and family budgeting 92 66 
Ways of adding to 

retirement income 83 64 
Housing and 

living arrangements 81 50 
Finding new work activities 75 57 
How to live 

with health’ problems 70 52 
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USC Junior Wins 
NIRA Scholarship 


Yorktown IBM Club, Flick-Reedy Corp. add funds 


to Association’s first recreation scholarship 


Miss Jill Jerilyn Speed, 19-year-old 
junior at the University of Southern 
California, has been awarded NIRA’s 
first grant to “aid a_ scholastically 
eligible student in the field of recrea- 
tion.” 

Hardly had the announcement been 
made at the Association’s 20th anniver- 
sary Conference and Exhibit in Chi- 
S cago, than the IBM Club of Yorktown 

\  \ Heights, N. Y., and Flick-Reedy Cor- 

Jill Speed poration, Bensenville, Ill, each made 

additional $100 donations. 

The Flick-Reedy pledge, given at the NIRA annual busi- 
ness meeting, was made, in President Frank Flick’s words. 
in the hope that “others will follow this lead and add to 
the amount already appropriated by the Board, so that the 
young lady (Miss Speed) may know that we in the Associa- 
tion mean what we say.” 

Frank Flick’s hopes were quickly fulfilled. Shortly after 
the Conference, Edward F. McCann, president of the York- 
town IBM Club, sent the following letter to NIRA: 

“Since industrial recreation plays a very important part in 


ane 





“LOUISVILLE SLUGGER BATS 


the social life of each IBM employee, and it is our job to ad- 
minister the program this year, we were pleased to hear of 
your attempt to help provide well-trained recreation direc- 
tors in industry. 

“The 1961 Board of Directors of the Yorktown IBM 
Club has voted to contribute $100 toward your fund on be- 
half of the members of our Club. We hope that other em- 
ployee clubs will follow suit and help build the fund to a 
full-tuition scholarship.” 

This generous assistance will considerably help Jill Speed 
obtain her B.S. degree and secondary teaching credential. 
One of four children solely supported by her mother, Miss 
Speed works approximately 15 hours a week at two patt- 
time jobs in addition to carrying 15 units at USC. 

Starting at an early age, she has continually demon- 
strated genuine interest and ability in recreation leader- 
ship. She is presently vice president of the Women’s Uni- 
versity Recreation Assn. and works in the USC Recreation 
Assn. office organizing intra and extramural competition. 

A day camp counsellor, she has taught swimming, camp- 
ing, trampoline, games, songs and other skills. In high 
school she received the Award for outstanding service. 

Wiring her acceptance, Miss Speed promised to “strive to 
be worthy of your selection and will promote interest in in- 
dustrial recreation when and wherever | can.” 

Development of the scholarship program and the selec- 
tion of Jill Speed as the first recipient was made by the 
NIRA Scholarship Committee; Martha Daniell, Nationwide 


Insurance, Columbus, Ohio: A. L. Cavalloro, Ford Motor 


Co., Dearborn, Mich.; Robert Turner, West Point Mfg. Co.. 
West Point, Ga.; and Gordon L. Starr, NIRA Research Di- 
rector and assistant professor, University of Minnesota. 


FOR BASEBALL 
& SOFTBALL 
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.22 rifle team champions from Ford Motor Co., (I-r): T. Y. Wu, 
Chuck Caspar, Erv Brehm, Duane TeSelle. 





CO, pistol team champion from Lockheed Aircraft Corp, (1-r): 
George Gustofson, Earl Pettibone, Edward Skoog and Harry Groh. 





.22 rifle champ, T. Y. Wu (1), and COz pistol winner, Larry Groh (r). 


POSTAL SHOOT 
TOPS RECORDS 


Ford, Champion Paper, Lockheed win team 


titles against record field in NIRA matches 


Four new records were established and one was tied as 
a record-breaking number of employee marksmen competed 
in the third annual NIRA-NRA Postal Shooting Matches, 

Co-sponsored with NIRA by the National Rifle Associa. 
tion of America, the 1961 event attracted 763 individual 
and team member entries and doled out a grand total of 
244 trophies to the top national and regional shooters (na- 
tional champions are listed below). But the contest featured 
quality as well as quantity: 

e In .22 rifle, T. Y. Wu, Ford, fired 198 of the possible 
200 to top the old mark of 197 by Joe Broderick, Good- 
year Tire & Rubber Co. in 1959, 

® Lockheed’s CO, pistol team hit 758 of 800 to smash the 
previous record of 514 set by North American Aviation. 
e Also in the COz pistol Lockheed’s Harry Groh with 193 
bettered the 187 shot by Hotpoint’s Bob Hoth last year. 

@ Jack Stahl of North American Aviation set a new mark 
in the COz rifle matches with 176. 

¢ Champion Paper’s .22 pistol team tied the record 707 set 
last year by Olin Mathieson’s Winchester Gun Club. 

After finishing second in the .22 rifle team matches in 
both 1959 and 1960, the Ford Motor Company squad, led 
by individual champion Wu, finally took the title. Their 
scores over the three-year period show steady improvement: 
748, 755 and this year’s 765. 

The postal matches are open to all employees of NIRA 
member companies to provide the opportunity to win na- 
tional honors at minimum expense ($1 entry fee) and with- 
out time lost from the job. The registered targets, furnished 
by NRA, may be fired any time from Jan. 1 to April 30. 


NATIONAL CHAMPIONS—1961 NIRA-NRA POSTAL SHOOTING MATCHES 


.22 caliber Rifle and Pistol 
TEAM RIFLE CHAMPIONS 


Ford Motor Company #1, Southgate, Mich. 765 
Zeppelin Rifle Club +1, Goodyear Tire & Rubber Co., Akron, O. 754 
Delco-Remy, Div. of General Motors, Anderson, Ind. 753 
INDIVIDUAL RIFLE CHAMPIONS 

T. Y. Wu, Ford Motor Co., Ann Arbor, Mich. 198 
W. E. Summers, Goodyear Tire & Rubber Co., Akron, O. 197 
Joe Broderick, Goodyear Tire & Rubber Co., Akron, O. 197 
Henry L. Woltman, Minnesota Mining & Mfg. Co., St. Paul, Minn. 192 
E. H. McDougall, Minnesota Mining & Mfg. Co., Willernie, Minn. 192 
Paul Hellems, Delco-Remy, Anderson, Ind. 191 
Donald Ruthruff, Hyster Company, Portland, Ore. 190 
Robert W. White, Boeing Company, Seattle, Wash. 190 
R. E. Taylor, Goodyear Tire & Rubber Co., Akron, O. 190 
Wiley A. Sparks, Delco-Remy, Anderson, Ind. 190 


TEAM PISTOL CHAMPIONS 
Chapaco Rifle & Pistol Club, Champion Paper & Fibre, Hamilton, O. 707 
Lockheed Employees Pistol Club, Lockheed Aircraft, Sunnyvale, Calif. 706 


Ansco Pistol Club, Ansco Div., Binghampton, N. Y. 703 
Ford Gun Club, Ford Motor Co., Southgate, Mich. 694 
INDIVIDUAL PISTOL CHAMPIONS 

Jack McNeil, Olin Mathieson Chem. Corp., New Haven, Conn. 187 


18 


RECREATION MANAGEMENT, AUGUST 1961 





Earl Pettibone, Lockheed Aircraft Corp., Santa Clara, Calif. 187 
Beve Wyatt, Champion Paper & Fibre Co., Hamilton, O. 187 
Lynn Taylor, Ford Motor Co., Detroit, Mich. 186 
Norman Goelzer, Ford Motor Co., Inkster, Mich. 185 
L. Maxwell, North American Aviation, Los Angeles, Calif. 184 
C. F. Wade, Firestone Tire & Rubber Co., Akron, O. 183 
Ron Harrison, Champion Paper & Fibre Co., Hamilton, O. 181 
Wallace E. Hill, Delco-Remy, Anderson, Ind. 181 
Henry L. Woltman, Minnesota Mining & Mfg. Co., St. Paul, Minn. 180 
Ron Bocksruker, North American Aviation, Inglewood, Calif. 180 
George Gustofson, Lockheed Aircraft Corp., San Jose, Calif. 180 
James E. Bates, Ansco Div., Binghampton, N. Y. 180 
Robert Hinman, Ansco Div., Binghampton, N. Y. 179 
Albert Oertel, Olin Mathieson Chem. Corp., New Haven, Conn. 178 


CO: gas operated Rifle and Pistol 


INDIVIDUAL RIFLE CHAMPION 

Jack Stahl, North American Aviation, Columbus, O. 176 
TEAM PISTOL CHAMPION 

Lockheed Employees Pistol Team, Lockheed Aircraft, Sunnyvale, Calif. 758 


INDIVIDUAL PISTOL CHAMPIONS 


Harry Groh, Lockheed Aircraft Corp., Irvington, Calif. 193 
George Gustofson, Lockheed Aircraft Corp., San Jose, Calif. 191 
Franklin Shea, Lockheed Aircraft Corp., Santa Clara, Calif. 190 
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{rt For Fun’s Sake 

More than 
their families attended the 15th annual 
exhibition presented by the Onized Art 
Club of Owens-Illinois in Toledo, Ohio, 
June 6-9. 

This year’s exhibit featured more 
than 100 drawings and paintings com- 
pleted in classroom work by the club's 
35 active members. The Ohio Citizens 
Bank has asked each year for the loan 
of the exhibit for display at its main 
hank and all branches. 

Meeting weekly for two-hour instruc- 
tion sessions, club 
ages range from 15 to 76, may finish 


1,300 employees and 


members, whose 
as many as five paintings a year. 

While the club is constantly seeking 
new members, it is quick to point out 
that no talent is preferred. Its ob- 
jective is to create interest in oil 
painting and drawing as a_ hobby. 
When a member becomes interested in 
further advancement he is directed to 
the Toledo Art Clan, a group of profes- 
sionals and advanced students. 


Summer, Junior bowling 


Promotion-minded bowling proprie- 
lors, not to mention industrial recrea- 
tion managers, should take keen in- 
lerest in the successful summer, junior 
bowling program just concluded by 
The Chemstrand Corp. Employee Rec- 
reation Assn., Pensacola, Fla. 

Starting at noon every Saturday, 
152 children of Chemstrand employees. 
ranging in age from 8 to 15, rolled 
in league competition for eight weeks. 
Line fees were a mere 25¢ and shoes 
were provided free. 

To equalize competition, the junior 
bowlers were placed in three leagues 
according to ages: League I, with six 
teams for 8, 9 and 10 year-olds; 
League II, eight teams. 11, 12 and 13 
year-olds; and League III. six teams. 
HH, 15. 16 and 17 year-olds. 


Bowling Champs Win $6,000 
The Fin-Tag team of Fort Benjamin 
Harrison, Indianapolis, Ind., topped 
a record field of 2.669 teams to win 
the $6,000 first prize in the 24th an- 
nual Dayton (Ohio) Journal-Herald 
National Industrial Bowling Tourna- 
ment. 

Held over nine weekends in April 
and May, the three-game, handicap 


industrial team 
whose players are bona fide employees 


event is open to any 


of the company they represent. 

Close behind the winning handicap 
total of 3141, Joe’s Factory Workers of 
McCall’s in Dayton posted 3135 to 
take the second place prize of $3,000. 
Third place and $1.500 went to the 
Shipping team from A. O. Smith, Tipp 
City, Ohio. 

With 


its record number of entries. 


this year’s tournament drew teams 
from 13 states and Canada. But for 
1962, Tournament Secretary Harry 


Zavakos is aiming for 4,000 teams and 
a first prize guarantee of $10,000. 


Silent Stars 

Three players and the coach (see 
photo) from General Control Co.'s 
record breaking deaf basketball team, 
the “Valley Silents,” led the U. S. 
team to the [IX Deaf Olympics in Hel- 
sinki, Finland, Aug. 6-10. 

Silents coach, Lou Dyer, who is also 
deaf, was chosen to coach the U, S. 
team which is composed of his own 
three stars and 15 other players from 
all over the nation. 

Sponsored by General Control’s Em- 
ployee Recreation Assn., Glendale. 
Calif.. the Valley Silents have taken 
the championship in the Farwest 
Athletic Assn. of the Deaf for the past 


three years. They have also placed 


Harry Sellers, former Hughes Aircraft Com- 
pany recreation director, died June 12 shortly 
after retiring. Sellers was a NIRA vice presi- 
dent in 1954 (see story above). 


rts 
. Pe 








high in the national tournament of the 
American Athletic Assn. of the Deaf. 
In working closely with the Silents. 
Joseph Smith, General Controls ERA 
vice president, has noted that deafness 
is often an attribute in basketball. 
“Crowd reaction, whether negative 
or positive, has virtually no effect on 
these men.” Smith states. Vibrations of 
gym the hardwood, of the 
bounce of the ball. and of the referee's 


shoes on 


whistle account for their superior re- 
actions and timing. Rarely do players 
miss referee signals and_ instructions 
from the coach, always given in stand- 


ard sign language, Smith points out. 


In Memoriam 

Harry N. Sellers. 65, per- 
sonnel services consultant for Ground 
Systems Group. Hughes Aircraft Com- 
pany. Culver City, Calif.. died June 12. 
of a heart condition. 


former 


Prior to his retirement last April. 
Sellers had been in charge of employee 
services at both the company’s Culver 
City and Fullerton locations. 

Active in the development of the 
Hughes Employees Association, Sellers 
represented his company in the Na- 
tional Industrial Recreation Associa- 
tion and served as NIRA vice president 
in 1954. He also served as chairman 
of the California Industrial 
tion Conference in 1957. 

Early in his career, Mr. Sellers was 


Recrea- 


a professional singer appearing with 
Kraft Music Hall radio programs in 
the 1930’s. 


Silent instructions are given by Lou Dyer 
(1), U. S. Deaf Olympic Basketball coach, to 
members of the squad sponsored by General 
Controls Co., Los Angeles, Calif. (see story). 

























APPARATUS ACTIVITIES 
for men G boys 


ARCHERY LIFESAVING 
BADMINTON SKIN AND SCUBA 
BASEBALL DIVING 
BASKETBALL SOFTBALL 
BOWLING SWIMMING 
CAMPCRAFT TENNIS 
COMPETITIVE TRACK G&G FIELD 
SWIMMING TRAMPOLINING 
FENCING TUMBLING 
FIELD HOCKEY TUMBLING— 
GOLF ADVANCED 
GYMNASTICS WRESTLING 


for girls G women VOLLEY BALL 


$2.00 Each 


Written with the aid of top 
coaches and authorities and fully 
illustrated with hundreds of 
photographs. Packed with modern 
ideas on how to teach basic sport 
skills. You get facts about each 
game .. . history. bibliography, 
and how to use slide films in your 
teaching program, list of available 
16mm motion pictures, and other 
helpful information. Send for the 
books that cover the sports you 
are now teaching—or better yet, 
order a full set of all guides and 
be ready when you are called up- 
on to teach any of these games. 
Order today — send check or 
money order to: 


THE 
ATHLETIC 
INSTITUTE 


Merchandise Mart, Room 805 
Chicago 54, Illinois 


A NON-PROFIT ORGANIZATION DE- 

VOTED TO THE ADVANCEMENT OF 

ATHLETICS, RECREATION AND 
PHYSICAL EDUCATION 


























NIRA Postal Fish-A-Rama 


Win a Fishing Trip 


Only one month left to qualify employee anglers 


for expense-paid fishing vacation, other prizes 


Time is running short for NIRA 
company members to enter their em- 
ployee fishing champs and their top 
catches of the season in the 4th an- 
nual NIRA Postal Fish-A-Rama. 

Sept. 16 is the last day entries can 
be accepted in competition for the 
first prize, expense-paid, three-day 
fisherman’s holiday and a long string 
of other valuable awards and prizes. 

National winners will be selected in 
each of 10 contest divisions (trout, 
largemouth bass, smallmouth _ bass, 
muskie, northern pike, salmon, walleye. 
pan fish, salt water fish and a special 
women’s division). 

These 10 division winners will then 
be judged by a panel of experts to 
determine the best catch, regardless of 
species, entered in the Fish-A-Rama. 

While the division winners receive 
trophies and merchandise prizes, the 
“best catch” wins the coveted trip to 
North Manitou Island in Michigan. 
Owned completely by the non-profit 
William R. Angell Foundation, the 
Island is maintained in its natural 
state. No cottages mar the shoreline of 
beautiful Lake Manitou, and the fish- 
erman never fears being rundown by a 
speedboat or water skier. 

Smallmouth bass fishing on the 
Island is celebrated by sports writers 
and leading sportsmen as “the finest 
anywhere.” 


EASY TO ENTER 

To enter the contest, employees 
merely complete the official entry 
blank with the necessary information 
on the fish caught (weight, length, type 
of bait and tackle, etc.) and send their 
entry to the National Industrial Rec- 
reation Association along with a nomi- 
nal $1 entry fee. 

The official Fish-A-Rama entry 
forms may be obtained from NIRA, 
203 N. Wabash Ave., Chicago 1, Ill. 

Any employee of a NIRA member 
company is eligible to compete and 
may enter any fish he has caught dur- 
ing the period beginning Jan. 1, 1961 
and ending Sept. 15, 1961. Entries 
must be postmarked not later than 
Sept. 16, to be eligible for judging. 
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There are no limitations on the num. 
ber of entries which may be submitted 
by a single company or by any in- 
dividual. Complete contest rules were 
published in the May NIRA Newsletter 
and June issue of R/M. 


POSTAL ADVANTAGES 

The postal Fish-A-Rama is one of a 
series of national contests sponsored 
by NIRA to help industrial recreation 
managers stimulate interest and_par- 
ticipation in their respective programs. 

“A postal contest of this type has 
many advantages,” stated Don Neer, 
NIRA executive secretary. “Most im- 
portant, it provides a major event on 
the activities calendar in which all par- 
ticipants have a chance to win national 
recognition.” 

No travel or time from the job is 
necessary, and participation involves 
only a minimum expense. 

For an over-worked recreation di- 
rector it is a dream activity. All he 
has to do is make entry forms available 
to employees and publicize the event. 

For companies which have no or- 
ganized fishing activity, the Fish-A- 
Rama affords an ideal opportunity to 
get a program started. 





Big catch of big bass caught on North 
Manitou Island is only a sample of what 
the all-species winner of NIRA’s Fish-A- 
Rama can expect on his paid vacation. 
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ROTTHINGS TO WRITE FOR 


Varina designers 


Newly published edition of the 
“Directory of Architects and Engineers” lists 
74 firms and individual consultants special- 
izing in boating facilities design. 

The only listing of its kind, the directory 
has been compiled to meet the needs of boat 
clubs and other organizations interested in 
building new and improved boating facilities. 

Before an architectural or engineering firm 
is listed in the directory, it must present 
evidence of experience in the design and 
construction of piers, marinas, docks, launch- 


second 


ing ramps or other boating facility construc- 
tion. 

Government Relations Dept., Outboard Boat- 
ing Club of America, 307 N. Michigan Ave., 
Chicago 1, Ill., single copies free 


Automatic vending directory 


The 1961 edition of the complete source 
hook of the automatic vending industry has 
recently been released by its publishers, the 
National Automatic Merchandising Assn. 

The “Blue Book of Automatic Merchandis- 
ing” features 214 pages of illustrated infor- 
mation about the fast-growing industry in- 
cluding directory listings of vending machine 
manufacturing companies, vendible products 
suppliers, manufacturers of component parts 
and services and operating company mem- 


hers of NAMA, 






Each listing gives comprehensive data on 
the types of products manufactured or 
supplied and the names of key company ex- 
ecutives. 

National Automatic Merchandising Assn., 7 
S. Dearborn, Chicago 3. Ill.. single copies $3. 
additional copies $1.50 each. 


Canine catalog 

“Where to Buy, Board or Train a Dog,” a 
new 68-page booklet, is a national listing of 
breeding, boarding and training kennels. 
Classified geographically, the directory pro- 
vides information on the breeds kept and the 
boarding or training facilities provided at 
each kennel. 

In addition, the booklet contains valuable 
tips on buying a puppy, and 
ready owning dogs 


for those al- 
making use of facilities 
of a boarding or training kennel. 

Gaines Dog Research Center, 250 Park Ave., 


New York 17, N. Y.. free 


Football fatalities 
Chances of incurring a fatal injury in high 
school or college football are set at 50,000 
to 1 odds according to statistics published in 
the 29th annual survey of “Football Fatali- 
ties,” published this year. 
Prepared for the American 
Coaches Dr. Floyd R. 


Football 


Assn. by Eastwood, 


ready for 









~» fg 


This beautiful light, smooth finish has the 
highest index known, of resistance to abrasion 
and scuffing. Chosen for leading industrial 
and college gyms that support heaviest 
schedules of all-round activity. Actually costs 
less because it wears 2 to 3 times as long as 
ordinary finishes. No-glare, non-slip. Cleans 
like a china plate for easy maintenance. 


HILLYARD 


NIRA founder and first president, the re- 
port analyzes all direct and indirect football 
fatalities occuring since 1931 in sandlot, high 
school, semi-pro and 
play. 

The American Football Coaches 
1083, Hanover, N. H., free 


college, professional 


{ssn., Box 


Swimming pool guide 

The 1961 edition of the “Swimming Pool 
Data & Reference contains 400 
pages of helpful information on planning, 
constructing, operating, 
servicing swimming pools. 

Included with the Buyer's Guide & Direc- 
tory are other chapters on organizing the 


Annual” 


maintaining and 


swim club, check list for opening day and 
other timely, useful material. 

Swimming Pool Data & Reference Annual, 
425 Park Ave.. New York 16, N. Y.. $5 


Sportsman’s wish book 

Red Head Brunswick Corp., 
century-old manufacturer of hunting and fish- 
ing equipment, has issued its new 1961-62 
catalog featuring the introduction of sleep- 
ing bags and the addition of three models to 
its line of quality hunting books. 


division of 


The new catalog also features insulated 
hunting coats, vests, caps and 
and other 


underwear 
Coast 
marine safety equipment. 
The catalog also shows several new models 
in Red Head’s boot line. 

Sports Products Division, Brunswick Corp.. 
623 S. Wabash, Chicago 5, Ill.. free 


accessories as well as 
Guard-approved 


all activities 


QmDaE 
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HILLYARD St. Joseph, Mo., Dept. P-6 z 

(0 Please send me Free chart for laying out, lining and « 

p Ask the Hillyard finishing my gym floor. e 

__ “Maintaineer®” in your area OC Please have the Maintaineer get in touch with me. ° 

to draw up a maintenance program for your floor No obligation! ° 

‘ a —also for tips on preparation ° 

for dances, etc. He’s 9 

‘ti I a: scaricsnsassenesinninemncsienmsenimeenieiovnnnns . 

On Yous Si Hf Firm or 7 

Not Your Payroll. wr Institution : 

rth Address e 
hat : . 
-A- ST. JOSEPH, MISSOURI « San Jose, Calif. + Passaic, N.J. City State ° 
. . . tet . 

Branches and Warehouses in Principal Cities COO O06 66666666660 6060666O 6606 4OEEE 
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CLASSIFIED 


RATES: regular type, 15 cents each word 
bold face type, 25 cents each word 
copy must be received by the 5th of the month 
before date of issue in which ad is desired 





HELP WANTED 

Male, unattached, between ages 35-55. Salary 
$3.600 plus full maintenance to start. Right 
person can eventually assume major responsi- 
bility operation of home for aging blind. Must 
have good background of recreation or re- 
lated experience in institutional or agency 
setting. Permanent position, fringe benefits. 
Burrwood Industrial Home for the Blind, 
Arthur E. Copeland, Director, Cold Spring 
Harbor, Long Island, N. Y. 

Executive Director, American Recreation 
Society. Salary range: $9,000 to $12,000 plus 
travel account. Desire grad of college or 
university of recognized standing with mas- 
ters degree in recreation, group work or 
equivalent, 10 yrs experience in professional 
recreation work, including 5 yrs admin. 
duties or equivalent combo of education and 
experience. Send 7 copies of biographical 
sketch and 3 photos to Jesse A. Reynolds. 
Chairman of Past Presidents, The Mosque. 
Richmond 20, Va. 





POSITIONS WANTED 





Director of broad recreation program for 
large manufacturer seeks position with greater 
opportunity. B.S. in business admin. Married. 
Acceptable salary $575 per mo. 


CP30—RECREATION MANAGEMENT 


Six years extensive experience as director of 
large company industrial recreation program. 
Other experience in personnel administration. 
Married, children, salary $8,500. 
CP-31—RECREATION MANAGEMENT 
Director of multi-phase recreation program 
for largest organization in state seeks greater 
challenge. B.S., M.S., married, two children. 
Salary, $12,000. 


CP-32—RECREATION MANAGEMENT 


14 years experience all phases of recreation 
including 12 as municipal director of parks 
& recreation. Married, age 40. Minimum 
starting salary: $5,500. 


CP-34—RECREATION MANAGEMENT 


15 yrs rec exp. including 11 in supervisory 
capacity U.S. Army special services and 4 
yrs boys’ camp director. Woman, interested 
in similar job with industry in Chicago area. 
CP-35—RECREATION MANAGEMENT 
Masters degrees in group work, counselling 
and personnel. 18 yrs experience in counsel- 
ling and directing youth and adult activities 
in community center, Army and V. A. Age 
10, married. Available immediately. Salary 
$7.000. 
CP-36—RECREATION MANAGEMENT 

M.E. in physical ed. 9 yrs high school coach 
spending summers with industry and munici- 
pal recreation depts. organizing sports and 


social activities. Married. Salary: $7,200. 
CP-37—RECREATION MANAGEMENT 
M.S. in P.E. Admin, 4 yrs as asst college 


prof. in P.E. and recreation, 2 yrs as munici- 
pal park and recreation director. Experienced 
in administrating all types activities. Salary: 
$8,750. 


CP-38—RECREATION MANAGEMENT 
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Gratifying, worthwhile 
I certainly enjoyed the past conference, Con- 
gratulations on the fine work you are con- 
tinually doing to help us fellows out in the 
field. My association with NIRA has been 
the most gratifying and worthwhile experi- 
ence I have had since getting into recreation 
for a livelihood. 
R. E. Ellington, Recreation Counsellor 
Kaiser Alum. & Chem. Corp.. Ravenswood. 
W. Va, 


Excellent conference 
I would like to take this opportunity to con- 
gratulate you and your staff on an excellent 
conference. I hope that I can look forward to 
attendance at many more of the NIRA meet- 
ings. 

Cam Haslam, Recreation Supervisor 

The Boeing Company. Seattle. Wash. 


Growing in stature 
You have no idea how NIRA has grown in 
stature; just ask a wife whose last national 
convention attendance was 1944! 

Mrs. Floyd R. Eastwood 

Granada Hills, Calif. 


Real success 
I was very impressed with the total con- 
vention and feel that it was a real success. 
We had an opportunity in our booth to visit 
with many industrial recreation directors and 
feel that our exhibit space was well worth 
the time and expense. 
Jim Dee. Director, Shooting Development 
Sportsmen’s New York 





Service Bureau, 
Delighted 
This was the first NIRA Conference I have 
had the opportunity to attend. I was  in- 
deed delighted with the program, seminars, 
exhibitions and other phases of the Con- 
ference. 

Ken Leonard, Activities Supervisor 

Salt River Project ERA, Phoenix. Ariz. 


Busy time 
The conference program certainly was an ac- 
tive and interesting one. I had a busy time 
attempting to keep up with the seminars and 
exhibit. Congratulations to all for a job well 
done. 

John W. Cowles, Travel Bureau 

N. Y. State Dept. of Commerce. Albany 


Tops! 
Again may I congratulate you, your staff and 
all concerned on the outstanding conference. 
Just as in Detroit last year, the organization. 
speakers, exhibits, panels, food and the enter- 
tainment were tops! 
T. E. Smith, Director of Recreation 
Texas Instruments Inc.. Dallas. Texas 


Privilege to belong 
It was sure nice to gather once again with 
the many NIRA members and to exchange 
not only friendly greetings but many ideas 
so important in furthering our objectives. I 
would not want to miss this if I could help 
myself. Always NIRA minded, it’s a privilege 
to belong. 
Michael J. Brecka, Recreation Director 
Motec Industries. Inc.. Hopkins, Minn. 
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Dynamic 
The fine array of exhibits and the impressive 
list of consultants at the various conference 
sessions represent a tribute to the dynamism 
of NIRA. 
Fred Towns. Tourist Promotion Agent 
State of Mich. Tourist Council. Lansing 


Good job 
The convention was great, you did a good 
job. 

Herbert Jennings. Sales Representative 


Game-Time, Inc., Litchfield, Mich. 


Touch of experience 
A sincere thank you to you and all your fine 
committee for NIRA’s 20th anniversary Con- 
ference & Exhibit done with the “touch of 
experience.” It is our hope that we in the 
Twin Cities in “63 can compare our efforts 
in a satisfactory measure to yours. 
Warren Wallgren, Recreation Supervisor 
Theo. Hamm Brewing Co.. St. Paul, Minn. 


One of the finest 
In talking to the members, I gathered they 
thought this Conference was one olf the finest 
that you have had. 
Ray Detrick. Manager Special Activities 
Goodyear Tire & Rubber Co.. Akron, Ohio 


Well done 

In all, I thought the Conference was an ex- 

cellent one. Congratulations! Well done! 
John G. Tutko, Recreation Director 
Headquarters USAF, Washington, D.C. 


Marvelous 
All of us at State Farm enjoyed the Con- 
and think you the Chicago 
people did a marvelous job with it. 
Edith Campbell, Supervisor, State Farm 
Employees Activities, Bloomington, Ill. 


ference and 


R|M in demand 


Please send three additional subscriptions to 


your magazine. Added interest in your 
articles has accounted for our increase 


subscriptions as many of our people have 
been asking for a copy of your magazine 
and we don’t seem to have enough to go 
around. 
Mrs. Donna Elliott, Ladies Vice President 
Polymer Recreation Club, Sarnia, Ont. 


Investment story clicks 
You certainly did a very excellent job in 
dealing with the subject of investment clubs 
(“Friday Night Tycoons.” May R/M), and 
we are also very pleased at the many fine 
investment opportunities club members find 
in the “leisure” industry. 

Thomas E, O’ Hara, Chairman 

Nat'l Assn. of Investment Clubs, Detroit 


Research report 
We were delighted with the use that you 
made of material from our Research Con- 
ference. Ken Wells, our Director of Re- 
search, thought it was well done (“What In- 
terests Should Boys’ Programs Meet?” June 
R/M). a 
C. M. Tribur. National Director of Civie 
Relationships, National Council Boy Scouts 
Of America, New Brunswick. N. J. 
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Wilson offers your teams the custom- 
tailored appearance preferred by the World's 
Professional Champion Boston Celtics, 

and teams in industrial and other 

top amateur leagues. 


Dress your teams 
like champions in 


Wilson custom-tailored uniforms 


Hundreds of leading basketball teams choose Wilson 
wiforms for the flashing colors and distinctive 
styling that represent a winning attitude. Wilson 
custom-tailored uniforms are performance patterned 
and fitted for a neat, confident appearance. Top 


THE WILSON JET! is precision built with 
Last-Bilt construction for true balance and 
perfect roundness. Selected pebble grain 
leather for finger-tip control. 


THE WILSON COMET features exclusive 
Roto-Bilt construction with nylon wound 
carcass for perfect playability. 


Tom Heinsohn of the Boston Celtics 
is a member of the Wilson 
Basketball Advisory Staff. 





quality materials give longer wear. Choose from a 
variety of styles in 18 fabrics and 24 vivid colors 
that reflect company spirit. 


DESIGN YOUR OWN UNIFORMS. Write today to Wilson 
Sporting Goods Co., 2233 West Street, River Grove, Illinois. 


PLAY TO WIN WITH 


Wilson 


Wilson Sporting Goods Co., Chicago 
(A subsidiary of Wilson & Co., Inc.) 





BOWLING WORKS FOR INDUSTRY AND BUSINESS 


TEAMWORK GROWS AT MAGNAVOX 
.AS BOWLING LEAGUES 
TRIPLE IN SIZE! 





“Bowling here at Magnavox has increased almost 200% 
in the last 6 years!” says Mr. John Stage, Manager of 
Employee Sales and Services. “The members of our 
leagues represent groups from factory worker to top level 
management, all bowling together.” 

For 28 years, the men and women at Magnavox have 
been building teamwork! There are no white collars or 
blue collars when you’re bowling. This same team effort 
between employer and employee reflects itself in better 
company relations year in and year out. Bowling has uni- 
versal appeal for the young and old, men and women, 


novice and expert ... and bowling is one of the least 
expensive company-sponsored sporting activities. Let 
bowling work for you! 

If you would like more information on how to organ- 
ize bowling league activities for your company, write the 
Brunswick Corporation, Box E, Recreation Department, 
623 South Wabash Avenue, Chicago 5, Illinois. 
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